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Every member of the

DCPS team – 

students and staff –

has been challenged

to engage in at least

one community 

service project this

year as part of our
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Growing Minds, Growing Hearts

commitment to “Growing

Hearts” — developing

ourselves and others as 
compassionate and contributing 

members of our community.

Examples of both “Growing Minds and Growing Hearts”

will be featured in the Grapevine throughout the year.

Send evidence of growth mindset and community service

to grapevine@dcps.org

Scott Morgan, an intermediate teacher at Meadow Lands

Elementary School, has organized the Fifth-Grade Boys

Leadership Group at his school. The boys meet during the

school year to participate in hands-on projects while also

learning skills such as teamwork while working together

toward shared goals. The boys also gathered over the

summer for a special project, building picnic tables for

Habitat for Humanity (see next page for photographs).

The group’s current project involves meeting for the last

30 minutes of the day every Friday, building two sets of

cornhole boards, which will be auctioned off at the

MLES Fall Festival to raise money for the Nana of a club

member, who has cancer. (Photo, this page.) 

Scott explained his reasons for creating the group and his

goals for the members. “These boys are being given a

fresh start for the new year,” Scott said. “Many of these 

Continued on Next Page

Scott Morgan, right, guides a student as he teaches him

how to use a drill as the Fifth-Grade Boys Leadership

Group participates in a construction project. The boys

are making cornhole boards, which will be auctioned off

to benefit a group member’s Nana, who has cancer. 



Continued from Page One

boys were chosen because of their difficulty with

social situations, from verbal communication

skills to physical altercations. Building rapport

with these boys was very important for me to

build relationships with them to help them have a

more successful school year.”

Scott serves as a positive male role model for the

students, and is dedicated to providing experiences

to help boys grow into outstanding young men.

“My intentions are to provide these boys 

opportunities they may not otherwise experience,”

Scott said. “I want to challenge them to have a

more positive growth mindset about themselves,

relationships, leadership opportunities and their

contributions to their society. I want them to know

there is a bigger picture in life outside of school.

The activities I choose for them to do all involve

some type of team building and working with 

others, as well as helping those in need, such as

organizations like Habitat for Humanity and the

Daniel Pitino Shelter. These boys need to learn

coping skills for current and new situations they

may face. And most importantly, I want them to

look forward to shaping their own futures.”

MLES Principal Kevin Lowe said Scott Morgan is

making a difference. “Scott has organized this 

effort and spends many days and hours of his own

time to make it a success,” Kevin said. He even

involves his own family as a positive model for

the boys in this club. Scott came to me at the end

of last year concerned with wanting to make sure

the upcoming boys for the next school year had a

great start on a positive note. He knew that to do

that, they first had to have a relationship that was

positive. Scott also knew they had to see positive

relationships work and thus involved his own

boys. Scott planned several events throughout the

summer with his boys’ group, including hiking at

the Rudy Mine Trails, canoeing, building picnic

tables, an overnight campout, and a final reward

trip to Holiday World. You can already feel the

difference in the classrooms from Day One! I

couldn’t be more inspired by Scott’s outpouring of

love and support for his kids and his belief in them

and their success.”

Scott Morgan is a teacher who is truly growing

minds and growing hearts. 

Growing Minds, Growing Hearts

Above and right: Members of

the Meadow Lands Elementary

School Fifth-Grade Boys 

Leadership Group learn 

carpentry skills as they build

picnic tables for Habitat for 

Humanity over the summer.

Below: Club sponsor Scott

Morgan keeps a watchful eye

on a student as he drills holes

while constructing cornhole

boards as part of the club’s

current project. 



Remembering ‘One of Our Own’
Audubon Elementary School hosted a very special 

ceremony on Friday, Aug. 26.

A portion of U.S. Highway 60 West of Owensboro

was named in honor of Spc. Brandon Scott Mullins,

who was killed in service to our country as a U.S.

Army infantryman in Afghanistan on Aug. 25, 2011,

at age 21.

Brandon had attended Audubon Elementary School

as a fourth- and fifth-grader. His parents, Cathy and

Tommy Mullins, selected the section of highway

that runs in front of the school to be renamed in

their son’s honor.

The ceremony was attended by members Rolling

Thunder Kentucky Chapter One, which orchestrated

the dedication; members of the Fort Campbell

Apache Troop, and numerous national, state and

local officials, including Second District U.S Rep.

Brett Guthrie, state Sen. Joe Bowen and state 

Reps. Tommy Thompson and Suzanne Miles. The

Owensboro Rampage hockey team was also on

hand, supporting a former member who played in

the Owensboro Hockey League.

Mullins, a 2008 graduate of Apollo High School,

joined the Army in March 2010. After basic infantry

training at Fort Benning, Georgia, he was stationed

at Fort Wainwright, Alaska, until he was transferred

to Afghanistan. He was killed when his vehicle 

encountered an improvised explosive device (IED).

Principal Caleb York said hosting the ceremony was

an honor for Audubon Elementary School.

“To have the opportunity to connect to someone

who has been at this school, someone who has

walked the same hallways, sat in the same chairs, it

became a very powerful lesson for our students,”

Caleb said.

Sue Welborn was Brandon’s math teacher when he

attended Audubon. She shared her thoughts about

knowing a “typical” fifth-grader who grew up to do

something “outstanding, extraordinary, above and

beyond measure.”

Most of all, Sue said, Brandon was “one of our

own.” 

Family Resource Center coordinator Kelly May said

every member of the faculty and staff feel the same

way about every student who attends Audubon 

Elementary School. “Every student who comes

through here is one of ours,” she said. “They all 

have such great potential. That’s how we feel about every

child.”

The Mullins family expressed appreciation to Audubon for all

their work in hosting such a meaningful ceremony. Attendance

was much greater than originally expected, but the AES team

“rolled with it,” Kelly said. “Some arrived early and we ended

up serving lunch to some of our guests. We needed more chairs

at the last minute and Timmy Kinison brought them right over

from the Maintenance Department. Audubon doesn’t miss a

beat.” 

Kelly said she was especially proud of the students, all of

whom sat quietly and respectfully throughout the ceremony, 

which lasted for more than an hour. “They were reverent the

entire time,” she said.

It was a day these students will always remember, and in all the

years ahead, everyone who drives down the highway past the

school will see the green sign and remember a little boy from

Audubon Elementary School who grew up to be a hero in 

service to his country.

Bethany 

Randall and

Cathy and

Tommy

Mullins 

prepare to 

release 

balloons in

memory of

their brother

and son, 

Spc. Brandon

Scott Mullins.

Sue Welborn, who taught math to Brandon Mullins when he

was a fifth-grade student at Audubon Elementary School,

shares her memories with an audience in the gymnasium at a

ceremony renaming a portion of U.S. 60 West in Brandon’s

honor.  



‘Handing Back’ to help our kids
Jason Koger, whose “Handing Back” foundation has 

provided support and served as an educational forum for

amputees, visited a joint gathering of Family Resource

Center coordinators from the Daviess County and 

Owensboro public schools districts on Aug. 31 at the

DCPS Learning Center.

Jason presented a check that will benefit the 12 DCPS 

elementary schools and five OPS elementary schools that

serve children and families in the two districts. Family

Resource Centers provide assistance and connect parents

with resources in our community that offer services that

make it possible for children to focus on learning in the

classroom. Family Resource Centers work to be sure 

children have appropriate clothing and school supplies,

coordinate health screenings and medical referrals, and

serve as a liaison between families and services such as

rent and utility assistance and food pantries.

Jason lost both arms below the elbow when he came in

contact with a live electrical line while riding a four-

wheeler in 2008. Since then, he has been fitted with

bionic limbs, currently utilizing the i-limb Quantum, an

upper-limb prosthetic that allows the user more control

over pressure and dexterity.

His annual “Handing Back” event raises money for 

charity while also serving as an opportunity to 

demonstrate how an individual can overcome obstacles

with a positive attitude and support from family, friends

and community. “This is my way to give back to this

community that rallied around me and my family so

much during my accident – financially, bringing us meals

and every aspect you can imagine,” Jason said.

Amy Claycomb, Youth Services Center coordinator at

Daviess County Middle School, shares a laugh with

Jason Koger after the presentation of a donation to

DCPS and OPS Family Resource Centers.

Denise Preece, Family Resource Center coordinator at

Deer Park Elementary School, talks with Jason Koger at

the DCPS Learning Center on Wednesday, Aug. 31, after

Jason’s presentation of a check to benefit children.

Christy Dalton, Family Resource Center coordinator at

Burns and Tamarack elementary schools, thanks Jason

Koger for his generosity in presenting a donation to

FRCs in both the DCPS and OPS districts. 



New Substitute Orientation

DCPS personnel director Dr. Amy Shutt (standing in

photo at left) assisted by district substitute and volunteer

specialist LaDonna Maynard (photo at right), hosted a

“New Substitute Orientation” program at Central Office

on Tuesday, Aug. 30.

In addition to summarizing eligibility requirements, 

the session also provided an important overview of 

expectations, such as supervising and maintaining order in

the classroom and keeping kids safe; and the importance

of communication between the teacher and the sub.

“Develop a reputation for competence and reliability,”

Amy reminded those in attendance. “Be the person that

teachers want when they know they will be absent. Be a

role model to students – someone they will respect.”

No obstacles to teamwork at MLES

Meadow Lands Elementary School students

and staff members demonstrated their school

spirit during a recent Friday morning assembly.

Pictured at left are teacher Helen Ann Hayes

with student teachers Vanessa Gentry and 

Hannah Harper as they coordinate navigation

of an obstacle relay.

It takes teamwork and everyone working 

together to meet our goals throughout life, 

and Daviess County Public Schools provide a

great opportunity for students to learn this 

important lesson early in life. 

Expectations for all DCPS staff members
Respond to emails and phone calls within 24 hours, even if your response is only to say

you need additional time in which to respond more fully to their original message. 

Let them know when they will hear back from you with more information.



Important News from Personnel, Payroll,

Business and Benefits Depts.

Rockin’ to the Benefits — ’50s Style!
Mark your calendar and save the date! The DCPS Benefits Fair is back!

This important event is scheduled from 3:30 to 6:30 p.m. Tuesday, 

Sept. 27, in the Daviess County High School gymnasium. Stop by to learn

valuable information from a variety of vendors during this year’s Open

Enrollment season.

The Benefits Fair will feature “car hop style” refreshments prepared by

our very own Food Services Department, and live music from J.R.

McLimore of the DCPS Transportation Department.

Watch the Grapevine for more information. We are looking forward to

“Rockin’ to the Benefits — ’50s Style” with YOU!

News from the Personnel Department

Certified Evaluation Appeals Committee
As required by statute and specified in district policy, DCPS must establish a Certified 

Evaluation Appeals Committee each year to hear appeals in the event that a certified employee

wishes to challenge their summative evaluation. As specified in DCPS policy, the committee is

comprised of one Board-appointed representative and two representatives elected by the certified

employees of the district. 

Seldom is it necessary to convene the Appeals Committee, but we must have one in place if

needed. If you are interested in serving on this committee, or if you would like to nominate a

colleague, please contact Dr. Amy Shutt via email no later than 1 p.m. Thursday, Sept. 8. If you

nominate someone other than yourself, please get their consent to serve before nominating.  

Once the nominations close, an election will be held to select two members and two alternates.

All certified staff will receive a ballot with the names of all nominees.  

Dr. Amy Shutt — amy.shutt@daviess.kyschools.us

DCPS Personnel Director

Dr. Amy Shutt

Deductions for the following vendors

are taken out in the month prior to the

month of coverage. In other words,

September deductions are for October

coverage.

n AFLAC n American Fidelity

n Allstate n Trustmark

n HRI Dental n Avesis Vision

n Lincoln Financial – critical illness 
and accident

n Lincoln Financial – short and long 
term disability

n Lincoln Financial – supplemental 
life (self, spouse, children)

The following deductions are taken

out in the month the coverage is in 

effect; i.e.  September deductions are

for September coverage:

n Health insurance

n Personal flex accounts

n Personnel Cabinet life insurance

KEA, KESPA and KASA dues for the

new school year begin on the first

September payroll each year.

United Way deductions elected during

the Fall campaign begin on the first

payroll in January each year.

If you have any questions, please 

contact Julia Hobbs at Central Office

— 270-852-7000 ext. 249 or

julia.hobbs@daviess.kyschools.us 

Cafeteria Plan Deductions Reminder



Free Financial 

Literacy Materials
The Daviess

County Teachers

Federal Credit

Union is 

partnering with

DCPS classroom teachers to offer free financial literacy

materials through a partnership with Banzai! Banzai is an

award-winning financial literacy curriculum that fulfills

many state mandated requirements for personal finance

and financial literacy. The printed and online interactive

materials allow students to learn how to manage money

in real life scenarios using up to date financial products. 

Tina Payne, DCTFCU marketing director, said, “The best

perk is that Banzai does the grading for you and there is

virtually no prep time!”

Feel free to check it out at www.teachbanzai.com

Contact Tina Payne at 270-684-8954 ext. 113 or

tina@dctfcu.com if you are interested in receiving these

important teaching resources for this school year.

Healthy Lifestyle Tip

For more fitness information and inspiration, visit

www.moveitmonday.org These Healthy Lifestyle Tips

are sponsored by the DCPS Food Services Department

each week. We care about you!

AHS JROTC to host 

flag retirement ceremony
The Air Force Junior ROTC program at Apollo High

School will host a flag retirement ceremony at 2:30 p.m.

Tuesday, Sept. 13, at the flagpole in front of the school,

2280 Tamarack Road.

The school will ceremoniously retire flags that have

flown at Apollo High School and other DCPS schools.

Honored guests will include members of local chapters of

the American Legion, Veterans of Foreign Wars and the

U.S. Marine Corps League.

The JROTC unit is accepting damaged, worn and 

otherwise unserviceable flags from the public. These

flags will be respectfully retired during a field training

exercise later this month. Flags may be delivered to

Apollo High School between 8 a.m. and 2:30 p.m. 

weekdays; or carefully packaged and sent through the

courier to Apollo High School, directed to the attention of

Command Chief Franklin Smith.

AHS Eaglette Dance Clinic
The Apollo High School

Eaglettes are hosting a

dance clinic for students

in preschool through

grade 6. The clinic is

scheduled from 9 a.m. to

noon Saturday, Oct. 1;

registration begins at 8:30

a.m.

Cost is $25 per partici-

pant; $20 for additional

children in same family. Fee includes snack and two adult

admissions to an AHS home football game.

T-shirts will also be provided to children who sign up by

Sept. 16. Click HERE to download registration form. 

For more information, contact Coach Kelly 

Freeman at kellyfreeman@earthlink.net 

http://www.daviesskyschools.org/userfiles/1710/My%20Files/Misc%20Stuff/AHS%20Dance%20Clinic%20Flyer.pdf?id=30804


College and Career Readiness Update
Amanda Jerome

DCPS College and Career Readiness Coordinator

The 2016-2017 school year is off to a great start! I am so

thankful to have the opportunity to work with so many of

our students and families on a daily basis and I continue to

be amazed at the numerous opportunities that are available

to our students within DCPS! Let me take a minute to

share some of the highlights with you.

Life Science Academy – Our Life Science Academy 

continues to grow in its fifth year of existence! We have

our largest freshman class ever involved in the Life 

Science Academy! It is really exciting to see our students

involved in so many hands-on projects, and learning so

much relevant content that will only help them in their 

careers as future medical professionals. 

The Life Science Academy will travel to the University of

Kentucky on Sept. 30 for their first field trip of the year.

During this visit, not only will they visit the UK campus,

but we also hope to get a tour of UK’s hospital! It is sure

to be a great trip! 

To learn more about LSA, visit 

www.lifescienceacademy.net 

Engineering Academy – Our Engineering Academy 

also continues to flourish. Our students just completed

their Owensboro Community and Technical College 

registration materials last week, and are all set to take

their courses for college credit! It is so exciting to see our

students thinking, developing and planning projects and

solutions with one another. 

Our Engineering Academy will also travel to the 

University of Kentucky on Sept. 30, but their visit will 

be centered around the UK College of Engineering. It is

exhilarating to take students to campuses across the state

and to show them what is available in terms of post-

secondary opportunities. 

To learn more about the Engineering Academy, please

visit www.apollopltw.weebly.com 

Grow Our Own Teacher Education Academy – This

year, we have two new academy opportunities available to

students. The first is our new Teacher Education Academy,

called Grow Our Own. Students are able to take their 

Introduction to Education courses in our high school

buildings, and will have the opportunity to take additional

offerings in the field of education in the spring at Brescia

University and Kentucky Wesleyan College. 

Our Introduction to Education courses are being taught by

Jeremy Camron (Apollo) and

Therese Payne (DCHS). 

We are thrilled about this new 

opportunity for students, and 

truly pleased to have this new

partnership with Brescia and

KWC. 

Great Expectations 

Early College Academy – 

Our other new offering this year is

our Early College Academy, called

Great Expectations Academy. 

Juniors and seniors with appropriate ACT scores are 

eligible for this program, which is designed for students

seeking an associate’s degree in conjunction with their

high school diploma. 

We have approximately 35 total students from Apollo 

and Daviess County high schools who are on the path to

earning an associate’s degree from OCTC within the next

two years! We are very happy for these students and their

families, and we are so pleased to continue to be adding

more opportunities for our students through Owensboro

Community and Technical College. 

Amanda Jerome

The Life Science Academy is sponsoring a Family Fun

Day with a Water Balloon Bash on from 1 to 5 p.m. 

Saturday, Sept. 17, on the lawn at Owensboro 

Community and Technical College. 

Early bird registration fee is $5 per person by Saturday,

Sept. 10; registration is $7 after that. Fee includes water

balloons, face painting and refreshments. Gather a team,

take your own chairs and blankets (and a change of

clothes!) and plan now to say good-bye to summer and

hello to a fun day with a dodgeball-style water balloon

tournament or just some fun and games with friends and

family. It’s good fun for a good cause: Proceeds to benefit

the Owensboro Autism Network.

Click HERE or the image above for more information.

http://www.lifescienceacademy.net/balloon-bash.html
http://www.lifescienceacademy.net/balloon-bash.html


As we begin a new school year, please review how to use

Aesop — our system of recording and managing absences

and finding substitutes. Aesop service are available to you

24 hours a day, seven days a week and can be accessed via

Internet and phone.

How do I interact with Aesop?

1. You can interact with Aesop on the Internet at

http://www.frontlinek12.com/aesop Here, you will be

able to enter absences, check your absence schedule, 

update personal information, and exercise other features

such as uploading your lesson plans for substitutes to view

online. Additional user information is available online.

2. You can also call Aesop toll free at 1-800-942-3767.

Simply follow the voice menu to enter and manage your

absences and access other features. We recommend that

you call in to check the computer recording of your name

and title. To do this, press Option 4 and follow the

prompts.

Important Notes:

Your ID and PIN numbers for 

accessing Aesop are as follows:

n ID Number (your phone number) 

n PIN Number (the default is your
four-digit employee number pre-

ceded by the number 3, but you can

change your PIN number)

When entering an absence, 

please wait until you receive a 

confirmation number before you

terminate the phone call or close

your internet browser window. Your transaction is not

complete until you receive a confirmation number.

Additional Information

1. All employees are required to use Aesop for recording

absences (even if no sub is needed).

2. If you want a certain sub, you need to call the sub and

check their availability, then enter the sub’s name in the

Administrator Notes so your administrator will know who

to assign for you. When subs are acquired in this manner,

mark “sub not required” in Aesop so the absence won’t be

listed as a vacancy needing to be filled.

3. Timesheets and Certified Absence Reports still need to

be completed as always. A column has been added to 

verify an absence has been entered into Aesop.

4. All employees are still required to personally call/notify

their supervisor regarding absences.

We are confident that you will find the Aesop experience

beneficial and enjoyable. If you have any questions, 

concerns, or comments, please contact me by phone or

email as listed below. Thank you! 

Penny Courtney 

DCPS Sub Support Contact 

aesop@daviess.kyschools.us 

(270) 302-2056 

Penny Courtney

What you need to know about

managing absences and subs



This important information is shared with “new hires”

every year, but the information is relevant to all of us.

Take a moment to “do the math” and think about what

those unused sick and personal days are really worth!

NOTE — When you are sick, take the sick day!

At the beginning of every school year, DCPS 

employees receive 10 sick days and two personal days.

Unused personal days convert to sick days at the end of

the year.

Reasons to Save Your Days

n You build a “safety net” in case you or a family 
member have a serious accident or illness that 

requires an extended absence from work. Think about

what could happen over the years. For example, 

one maternity leave will use three years of sick days.

n The DCPS district will pay you 30 percent of the 
value of your accumulated days when you retire.

n The value of those days will be factored into your 
final year’s salary, which will increase your 

retirement benefits for life.

Let’s Take a Look ...

n Let’s say you are a teacher who starts out with 
zero years of experience with a Rank III (bachelor’s 

degree) with no extra duties earns $37,654 a year, 

which is about $202 a day.

n Let’s say you retire in 2041 with 27 years of 
experience with a Rank I, with no extra duties. 

At the current salary schedule, you would be making 

$62,988 a year, approximately $338 a day (based on 

current pay schedule and in current dollars).

n Your payout will be based on your daily rate at
retirement in 2041 dollars and on the 2041 pay scale.

n You could potentially accumulate 324 days over 
those 27 years. Those days would be valued at 

$109,512. You get 30 percent of that, which is 

$32,852 ... and that’s if the pay scale is still where 

it is right now!

n Now let’s say you used 25 percent of your days 
(three a year) and retire with 243 days remaining. 

After 27 years (at our current pay scale), those days 

will be worth $338 each. The district will pay you 

$101.40 for each one of those accumulated days. 

$101.40 x 243 means a $24,640 payout at retirement.

So the difference in payout between saving all your

days and using three each year is $8,212. This is 

actually an underestimate because the pay scale will be

higher 27 years from now. (It has tripled over the past

27 years.)

Remember — When you are sick, you need to stay

home and we want you to stay home! But on those days

when you “just don’t feel like going to work ...” 

take a moment to compare that to how you will feel

when you receive a nice, healthy payout upon 

retirement!

Do the Math!
What are those sick days really worth?


